
PERSON SPECIFICATION
Job Title:  


Children’s Ministry Development Officer
Salary Grade:  


T.B.C.
Responsible to:   

The Bishop of Connor or their nominee 
CRITERIA

1.  Qualifications and Knowledge 


Essential


·    A degree qualification in a relevant discipline e.g.child development.
OR at least 3 years’ management experience (within the last 5 years) in a Children’s project within in a church setting.

·  
Knowledge of current practices in Christian-based ministry/work among children.

·    Knowledge of current practices in training.

·    Knowledge of the ethos, practice and structure of The Church of Ireland.   

·    Vision for and commitment to the development of a children’s ministry at Diocesan and 
    parish level.


Desirable
·    Experience of working in areas of high deprivation.
·    Experience of working with children with special needs.

·    A theological understanding of Christian children’s ministry.
2.  Relevant Experience 


Essential
·   Three years’ recent experience in church-based children’s work.
· Specific experience of working as part of a team.
·   Evidence of the ability to deliver training.

Desirable

·   Planning and running of residential experiences/events.

·   Particular expertise in one or more specific areas of children’s ministry.

·   Experience in the development of a strategic plan for the delivery of children’s ministry 
3.  Personal Attributes 

Essential


·   Good written and oral skills including public speaking.
·   Excellent IT skills.

·   Good inter-personal and relational skills in formal and informal settings.

·   Good team working skills.

·   Well motivated.

·   Ability to take initiative and work under own time management, and a good level of personal self discipline.

·   Good listening skills.
·   Proven track record of good aptitude and relational skills with children.

·   Evidence of the ability to think creatively.

·   Must evidence an active Christian faith through membership of a local church.

·   Must be available for irregular working hours, including occasional overnight residential work.

·   To be available for participation in worship throughout The Diocese.
·   Must be available for widespread travel, particularly within Northern Ireland.

·   Access to a car for work purposes.
4.  Physical Requirements 


Essential


· Health – such as to allow for attendance reliability and work proficiency (reasonable adjustments will be made for those with a disability).
· Dress and appearance – must be acceptable to management within the working environment.

5. Special Circumstances 


Essential
· There is an occupational requirement for the post-holder to be a practicing Christian.
· Must commit to work within the Christian ethos and doctrine of The Church of Ireland.


